
Preparing for 
an interview



Interviews are the most vital piece of the hiring process. 

Get it right and you get the job pending references and teacher licensing 

verification. Get it wrong and you come away feeling you will never land your 

dream job and subsequent interviews get more challenging. Nerves are 

harder to manage, making it harder to be the true you. At worst, words do 

not come out right; you mix Marzano up with Bloom and everything you 

wanted to say you didn’t.

In this article we answer the question: 

How can I prepare to not only get the job but enjoy the interview experience?



Tell your stories

Story telling outdoes theorising and/or hypothetical responses. In other 

words what you have done is more colourful than what you would do. 

Interviews are personal - a getting-to-know you for both sides. Schools want 

to know if you are a fit for the job and their organisation, but they want to do 

so by seeing the authentic version of you. It is easy to be you when telling 

your true stories.

To start, decide what stories you want to tell. This can be tricky, but if you are 

a trained and experienced teacher, there is fairly good chance you will know 

the key areas a school covers in interview. Here are examples that come up in 

most teaching interviews:

 •  Differentiation strategies/examples

 •  Behaviour management strategies/examples

 •  Curriculum standards and aligned lessons

 •  Collaboration and Teamwork

 •  School specific - Faith questions, teaching all boys/girls etc

 •  The most positive lesson you have taught

 •   The most challenging experience you have had –  

how you overcame this

 •  Involvement in the wider community

 

For each topic, think of your best example that shows your skills in this space. 

Recollect and retell it to yourself. If confident, give the story a title and do a 

mapping exercise.



Curriculum/ 
standards 

story

Knows students 

and how they learn

Knows the content 

and how to teach it

This exercise will help you assess your story to ensure it does show the skills 

behind each topic. As you will see in the example, we mapped two Australian 

Professional Teaching Standards. Doing so will also enable you to retell your story 

but with the ability to stop at key parts and note the reason it was a success.

Continue to rehearse until the interview. Embedding stories to answer

questions will help you communicate with little or no “um-ing and ah-ing” 

and with enthusiasm.

Know the School
 

Why do you want to work at our school? This is a question you can expect in 

every interview. The key to a strong answer is making you sure you spend time 

understanding the school. This may sound like a given but with advertisements 

focused on the job details (subject, start), candidates applying on the fly and 

schools moving quickly to interview, many candidates find themselves without 

the information they needed to properly answer this question.

Know the organisational and cultural make-up of the school 
 

What is their why? What are their goals? This information is sometimes

available. If you have enlisted with a recruiter, you likely were told at the same 

time you learned about the job. If not, you may need to do some researching. 

It will be worth your while as matching the job specifications is only part of the 

process. You need to present as someone whose values and offerings align with 

the organisation and its culture.



Ask Questions

What is an appropriate question to ask the interview panel? Firstly, wait until you 

are prompted. This usually happens at the end of the interview. Good questions 

can centre on:

 

 

The 3 Ps - Professional, Punctual and Positive

Be professionally presented. In other words, dress to impress. Be punctual.

You will have received written confirmation with the date and time. The real 

world does get in the way of this sometimes. If understandable reasons surface 

that prevent you from making the interview let the school know in advance. 

Schools are understanding and can reschedule.

Be positive. Smile throughout the interview. Make eye contact. The interview 

is about connecting with the panel, be sure to look at each panel member 

throughout the interview.

 - What does professional development look like at your school?

 -  What extracurricular opportunities are available and how does 

this work at your school?

 - When you should expect to hear from them after the interview

 -  How would staff within the current department describe the 

environment within it?

 -  How much collaboration is there between staff and other 

departments?

 -  What are you looking for in the ideal teacher for this role – is there 

anything I can elaborate on that may help in your decision making?



Buy Into the Process

We hope this article will help you become a better interviewee. Please note that 

interviews are difficult, and it is normal for some of the best teachers and school 

leaders to secure a job after a couple of unsuccessful interviews at other schools. 

It is a process and with more experience you will perform better. Until then, be 

resilient and do not hesitate to let us know if you need any further help.


